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25X1A9a
CSB/RR.

25X1A9a
25X1A9a
should cortinuz his langusge and area treining to
become an "area specizlist” on the Hiddle Bast. The Offlce will
continue to support well-concelved training experiences .nd coursas

which are related %o Program responsibilities and the development
of individuwals to acconplish then.

Ch/G3JAB: jne/535(3 April 1958)
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(When Filled in)

““ew 'MEMORANDUM FOR: Chairman, ORR Career Service Board
. 25X1A9a

SUBJECT ¢ Career Preference Outline Of

1st Indorsement

A. COMMENTS BY (DIVISION) CHIEF

25X1A%9a

1 sonour. hes slresdy eon sigaed up for aourse i: sevepaper

Avebie,

25X1A9a

19 Sepresber 1597

Date

2nd Indorsement

B. COMMENTS BY ARFA CHIFF (When Applicable)

/7 I concur in (Division) (Staff) Chief's_commenté.,

1:7 As the employee is not personally known to me, I accept
- the comments of the (Division) (Staff) Chief,.

Z:7x Other (please specify):

Date . Signature

S=E-C-R-E-T
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{AREER PRE'ERENCE OUTLINE

Triis Outline, when completed, 1:: a documne: Lted description of the individual':
interests and proposed career ac 1v111f.) together with the comments of his s1 9
and his Career Service. The origina: will be filed Zn the employen's Of'fici:
nel Folder and will serve as a guide tor future personnel actions ulecting |
plementation of career preferences must copend upon the needs of tne Organiz:

- CONSULT ATTACHED INSTRUCTION SUE:T PRIOR ’]‘O COMPLETING TH o OQUTLINI -

SECTION A. o 7 NtR/\L

. , 1

1. NAME OF EMPLOYEE (Last-First-Middle) } 2. DATE OF BIRTH 3. SERvICEL DESIGNATIIN ' .. GHaJE |
‘ %3 Vi g5 ;

| 25X1A%a | 2 Jan 1921 | ED/IR L Wt
5. ORGA ION TITLE 17 OCCLPATIONAL cODE #. OFFICE OF A£35- GNMENY H
_Geogrupher | G3-01300.01 RG]

SECTION B. CAR Ei INTERESTS i
9. GENERAL TYPE OF ACTIVITY i
Aven aumiysis oo the Middis East s Africn i

10. SPECIFIC TYPE OF ACTIVITY (Including assignments: i

A. IMMEDIATE (Within next 1 to 2 years;)

Production of srea Jeports on the Riddle Bast sod Africa
Field work in specific areas for s specific purpose

e A kS e e, B

B. LONG-RANGE (Within next 3 to 5 years)

Continued inteliigence production somviset with fisld work
™  Field direction of geogrenhie latelilyence activities

RETEE TSR ST T O

- 4

SECTION C. : T*AlNlNG i
11. ORGAN 1 ZATIONAL, EXTERNAL. AND ON-THE-JOB TRAINING i
A. IMMEDIATE (Within next 1 to 2 years) i

F

Areibic readiag course. Cae years cliagsical reeding slres@y seif paid o rudiye:|
Rewspaper resding course desired. Inteads, if necessary, to puwsue 1 vl

time. %

B. LONG-RANGE (Within next 3 to 5 years) i
Arabic, Langusge B8-000d4; Beirut, Lepasua i

1 2. ADDITIONAL cOMMENTS I ' i

Plenae sse the attaciwd sheet,

{ECOGNIZE THAT THE IMPLEMENTATION OF MY is. CATE COMPLETED
CAREER PREFERENCES MUST DEPEND UPON THE
NEEDS OF THE ORGANIZATION. | UNDERSTAND
THAT MY PERFORMANCE, CAPABILITIES AND
INTERESTS WILL BE GIVEN DUE CONSIDERATION. -t mg‘ &
FORM NO .
1 auc s¢ 1030 CECRET
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SECRET

¢ When in]ed 1n)

| section . Sanitized - ApprO\/é?dV‘F%r Re"lé"é%@s‘otlA RDBP63-00314R000100360043- 7|

15. RELATIVE TO CAREER INTERESTS OF EMPLOYEE

Toe progren reflecte fusteitel Litesvelc oi e smployee.

16. RELATEVE TO TRAINING FOR EMPLOYEE

I coacur with the requested trai.l.g.

717:”TYPED OR PRINTED NA;AE OFrisUPrEVRVlSOR \
_ 25X1A9a |

|

|

WT|TLE i 20. DATE

{8. SiGNATURE

ief, Hea:'Zagt/Africa Branch | v bepleuber 90T ;
| SECTION E. row USE OF c REER 5EHVI(t ) . >j-iji:iii:“ i t.kj

21. COMMENTS

22. TYPED OR PRINTED NAME 24. SI1GNATURE

24. TITLE ?25. DATE

?];AVE HLANK

SECRFT
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25X1X7
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Undoubtedly the idea of g0 oaBiyst being profisicul iu Aral:c
cannot by pest standards be 8id Lo b absolutely reiated to erer
intelligence prafuctiosn. Howeve:, Ghe ans.yst pelieves that sach
proficieney is no longer & lixury, bus o necessity. Albbough
exploitation of writlen sulrces has reeched s peak, actusl fixe
nand acsounts of speeifie Araes & che Arau or Islamic Worid s
relatively sbsent.

The preferesces outlised, Lotl 88 o setivity sad wrewning. w33
designed to remedy tbis siTuHTiGH. Aceordingly both field work s
langusge training to wake agximsa use of field experizace are dasiyead
In reality, these are couser/eil/e recommendations. he Departss.t
of State has alreedy instituied a progras of this type for Lte diace
Eest ares specislists. B:veral 014 Chiefs of Statioce have Lndlze gt
the neecessity for asslyste rmutering geovgraphic Tield dors Lech i lnes

ambined with the langeage. ' gl

The decision £8 to wiay cyue of actlvity aad Liwiking & g€

anslyst should recelve ce. e debabed indeficitely. Usnfortusate.j.
the Middle Esst and Isiasi- ¢ avess 4 Africe are eress vhere the ;&

Iy

25X1X7

i our ayes kuowledje sre v.deniag in lbe foce of & soviet effui Ll

hes enlisted the inest Russian geographers and ethnogyapbers. ho
question is: Can our iateliigence effoxrt coutimue to produce -ho
lenguage dabblier aud hell treined ares specimlisti Rogardless oo
the decigion iu this parsicalar csse the aanslyst ioteuds Lo e 5
respected area speclalist.
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